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1. ANig
1. Human Rights
1-1 REFBOFEIL

1-1 Prohibiting Child Labor

RIERFFERICH-GVEZERALEL,

Not to employ people who do not fulfill the minimum age requirement.

ILO (ERRFHEHE) DEDICEIE. 15RK. FREEHEELZET I H56H. FLEEDE
RAREEHON., WVTAIMRLEVERICHELGVWEZERALGW T, REFBOESMH
BRICEESH T &L,

You must strive to effectively eradicate child labor by not employing people who do not fulfill the highest
of the following age requirements: 15 years as determined by the International Labour Organization (ILO);
the age at which a person completes his/her compulsory education, or; the minimum working age

requirement for a particular country.

1-2 AHFEOREL

1-2 Prohibiting Forced Labor

FTRTOFBEICH L T, BEIFEBZTHEL,

Not to encourage the forced labor of any worker.

TRTOFBTEFEMNTHS O, HENEHEBBTES L ZHERICRIET AL T, &
FFBOEDHHRICEO G TNELGY FEA. BFEM. FBHPNEFZEOHER. HHLEX
Bo. @517 HIH ., EROERZFICKL SN ELBEIMAFEIEL TEEY FE A
You must strive to effectively eliminate forced labor by firmly guaranteeing that all work is undertaken
voluntarily and that employees are at liberty to retire from work if they so desire. Any form of forced labor
brought about through physical or mental abuse and constraints, coercive control, power or threat is strictly

forbidden.




1-3 ZERIDHERR

1-3 Eliminating Discrimination

3. S, BE. AE. REKE. R8. 4S89, BEORRGEICKISENERELT S,

To prohibit any discrimination relating to gender, age, nationality, race, ethnicity, religion, social

status, ability or disability.

ERAEBIZTEWLT. UTIZEDICENZT>TRVTFEREA : A, OB, REFLEE
£, M, Fin, M. MRER. EEOAE. R¥. BUAKMRE. HEETHENE S, £
iR, FEIREE. F.

You must not allow discrimination in employment conditions based on the following factors: race, skin
color, ethnicity or nationality, lineage, age, gender, sexual orientation, disability, religion, political opinion,

union membership, pregnancy, marital history, etc.

1-4 NSRAAVFDOEIE

1-4 Prohibiting Harassment

BER, BHOLER, RAGRNOEZHELEL, BAOEBZHE DTS —DNSRAV M E
Bit9 5,

To prohibit physical or mental abuse and other forms of mistreatment, and strictly forbid

harassment that might injure personal dignity.

HEIZHTZEISXILNSAAY b IKT—=NSZAA b, HHES. KEVCEFLZEDOTR
RTEFEABHGHRD, EFELZDELILGRNADHEIBNETOTEVTEREA. ChbDEHICH
LTERFZTOHRIE. TOAHOFHREZZHEICED, HEICFOHEALGTAELYFEE
Ao
You must never treat employees in an unpleasant or inhumane fashion or in any manner that might be
interpreted in that way, including sexual harassment, power harassment, sexual abuse, corporal punishment,
etc. You must clearly determine disciplinary policy and procedures regarding these matters, and inform

employees of these policies in advance.

1-5 #EROBHOFHER

1-5 Guaranteeing Freedom of Association

FEEOHRE. BEXBOENEEETS D,

To uphold all workers’ right to organize and collective bargaining.




HEXEAGEMUN DOTMPLGHETESL, Bz OV, AARRBETIEFNEZEEL. C
nolzx LERIZRLEZY., iEFZLTRRY FEA, FBEN. 0. KE. BEFEEND
S &L, FEHRGOREEBETICHIIERIMEREREREICITASLIICERET S LD
WETY,

You must respect workers’ right to combine forces in legal and peaceful ways, form organizations and
conduct collective bargaining, and must not punish or obstruct such activities. You need to consider ways to
ensure workers can discuss working conditions and management practices frankly and directly with senior

management without fear of discrimination, reprisal or intimidation.

1-6 RSB o> HH

1-6 Controlling Long Working Hours

FEEEEE,. BMDOERTEOLOATVWSIREZBALGV L SHADHBREZ EYICEET
Do

To appropriately manage employee working hours to ensure they do not exceed local statutory limits.

FEBEEE, BROBREZTEOONTVWIREZBEATEIGY FEA. FAMICE, FMHF
BREXRUV—EMH-Y OF@BEM (BEHBEREZET) NEERENZBALGVEL S (CERE
THENDETY, HHLGEBRRICHIEEZRE. RERAIC1BMICOEDLHEDL1H
DIKRBZEEZLGL TGV FERA, . ERICED oN-EREFHRARBOEFEZE5EZ 52 LN
ROLGNFET,

Labor hours must not exceed the limit determined by local applicable law. In general, you need to pay
attention to ensure annual working days and weekly working hours (including overtime) do not exceed the
legal limits. Except in extraordinary business conditions, you must allow each employee at least one day
holiday per week. You are also required to afford each employee the right to take annual paid leave as

determined by law.

1-7 BULGEEDRE

1-7 Offering Appropriate Wages

RES®. BBHH. ZRBHAZECIRTOAREEEZEFLILLT, FBEICHLESE
XhSo

To pay workers a salary that observes all wage-related laws including minimum wage, overtime, and

statutory benefits.

FEECTILSHEMIE. RIEEE. BE. BLTEMICEB DT oNSEFELICEET Hik
#BZED, BASNIERICHTHIEREEETFLATAERY EEA, £, BHOEREZE




LT, RECELTREORBLIYBVWERTHBAEICTILS CENROLNET,
Regarding worker remuneration, you must adhere to the applicable wage-related laws, including laws
relating to minimum wage, overtime, and legally stipulated welfare benefits. You are also required to

observe local applicable laws and pay workers a higher hourly rate for any overtime performed.

2. FEPREHE
2. Occupational Safety and Health
21 RBEBOREHE

2-1 Workplace Safety and Health

B, KEORARPILEEBEOR/MEICHEH., R L TEBHRITHHELIBIGREZES.

To strive to prevent accidents and disasters and minimize damage, building working environments in

which business can be executed safely and comfortably.

BIETREIY S 2B OPAKOMEBEFOXEICLIRAFTRELHMIBELAREHELI L
P, RELEBEICHREEZR/NMET 2-OOREFIRDRET - BiEAKROONET ., Ff-. Th
BDMRICONT, EHMICAHEZRET A EBEETY . MRICAFRMUEWE L JOBE
RERR ST 2Rz L, @YK aE Lo 2 L b ROLNET,

You are required to consider and develop various measures for dealing with and minimizing the damage
caused by accidents and fire in the workplace as well as earthquakes and other natural disasters, and to
make a business continuity plan to deal with such emergency situations. It is also important to conduct
regular practice drills for any determined measures. You are also required to work out an appropriate plan
for understanding and dealing with situations involving harmful chemical substances, large noises and bad

odors.

2-2 FEKE - KROLE

2-2 Preventing Occupational Accidents or Diseases

FEMKE. BENERFOREZEEL. PHTL-OOHNRERET S,

To clearly understand the prevalence of occupational accidents and diseases, and implement

countermeasures to prevent such occurrences.

BSEICEVTERELTVESFBXKECHRBICOVWTERZIEEL, SERETHEEHC
HOEZEHRE. BELTOWCIENRETY, IS, SHRNAROMNHERICITEREL. #
BNREHFOL-OICBDEGEREZTORITNEGZY FHA,




You need to gain a clear understanding of the actual occurrence of occupational accidents and diseases, and
consider and appropriately manage measures to prevent such occurrences in the future. In particular, you

must consider physically taxing operations and pay close attention to the maintenance of employee health.

2-3 MR - RIEDZEHE

2-3 The Safety and Health of Industrial Facilities and Equipment

B CHRBICOVNT, RETRRMWGRAZRLET S,

To ensure safe and healthy conditions for industrial facilities and equipment.

BISERICEAL TERSN AT RTOERS I URGIEETL. RETRRNGREZIRM -
MBI EARODONES . HlELT, FRG M LR, TELGRAK, KR, R,
RAMMBRLT EOERIZBEODIZENIDBETT,

You are required to observe all laws and rules applying to industrial facilities and to provide and maintain a
safe and healthy working environment within those facilities. For instance, you need to strive to ensure
clean toilet facilities, safe drinking water, effective fire management policies, adequate ventilation, and

emergency escape routes, etc.

2-4 #HEADOREERE

2-4 Employee Health Management

#HADRRERO-OICEVGERRERZRET 5.

To conduct appropriate health management to maintain employee health.

WDBREICHEND, REBDBRZTHI-OICEHYGRREEZERT S EARDLONFE
ER
You are required to follow local applicable law regarding the implementation of appropriate health

management in order to protect employee health.

3. ®’iR

3. Environment

31 BE~AOEEOR/ME

3-1 Minimizing Environmental Impact

EROBHMLTENEFALRRICEB LD I YITRYBELD,

To work on the consistent effective use of resources and environmentally friendly manufacturing.




BRSNS ETOREICET IERRVRAUNZET LGS TRBYFEA, T, BRYHDLE
READFAL., BRICERBICEORTNEGY EEA.
You are required to adhere to all applicable laws and regulations regarding the environment. You must also

use limited resources effectively to ensure environmentally friendly manufacturing.

3-2 EEMENEH

Managing Chemical Substances

LEMEEBEELCERET,

To appropriately manage chemical substances.

WMOBEREZESTL., HEIRCHSDOELEYEZEEIT LS LT EXY ., LEYED
MFEDIRBEZEYIITI CEAPFINETS,
Regarding the management of chemical substances in manufacturing processes and manufactured products,
you are expected to observe local applicable laws and maintain a clear understanding of the amount of

chemical substances handled.

4. DEGEEELT
4. Fair Operating Practices
4-1 ETHESF

4-1 Upholding Laws and Regulations

&FE - B DEE, TOMBRAIIS 5TRTORA, BLURHZETLTEXBHZEET 5.

To operate a business that adheres to the laws of individual countries and regions, and observes all

other applicable rules and regulations.

EXZTOIBEH D VIIMEDER, TOMBRAIN S 5T NTORANEZET L TEFZEE
LizthiEgYFELA,
You must operate a business that observes the laws of all national and regional markets in which you

operate and any other applicable rules.




4-2 FEINBRDR;IE

4-2 Anti-bribery Measures

WAL S THNBRBOZER CRBRZTHOEL, BE - REL. TORODESRR/A—FF—
IS LT, BEOEHAEZEZ &R - BE - FROBI - HE5EZ1TDEL,

To avoid receiving or offering bribes of any kind. To refrain from receiving or offering excessive

entertainment, gifts, or money to customers, suppliers or other business partners.

BER. TDMOTEYLGREZBLIEMT, MEHSILOEZHFRICIRETEIREI S L
FEIESNATVEY, MEHLLODERZF. REBEAGEF=ZFZBELTIT>HRLEFENFE
¥, BUERIE, MEDRZ., EF. BE, EXLOMOBELGEEZEAFT,

It is forbidden to offer or receive items of value as a bribe or with the intention of attaining unsuitable
benefits. This includes the giving and receiving of valuable items through a third party such as an agent.

Bribery includes the offering and receiving of cash, entertainment, presents, business or other favors, etc.

4-3 MM EDRE

4-3 Protecting Intellectual Property

thEDMMMEZEEL, RELLGL, BHAREH SV RBBHICKHRT MMM EEENE=
HITRESAGWESREBL, TBZELS,

To respect the intellectual property of other parties and avoid infringing that property. To take care
to protect the intellectual property rights that your company holds or owns from third-party

infringement.

b DYET - RRATE - EE - BiF - EFEFONMMEEZEEL, RELTRELGYFE
ho BE, Y—ERDOMRS - £ - /5t - REGLEZTIHBER. FARBLZTHITTHOLEDN
HYFET, MUHEOTEAFOFREFEA, VI Y27 - EBEOFREIE—FDEFRELIT
D EF—YEIEShTVET,

BHMNMREH D WEBRICIFEET S EEIZDONTY, FZBICTREFSh GV LS RE
L. FEZIDOEBETNERY FEA,

You must respect and not infringe the intellectual property rights of others, including patents, practical
models, designs, trademarks, and copyrights. It is necessary to conduct sufficient prior research when
developing, manufacturing, selling, and providing products or services. Infringing intellectual property
rights through the unauthorized acquisition or use of intellectual property assets or the dishonest copying of
software or documentation is strictly forbidden.

You must also take care to protect the intellectual property rights held or owned by your own company

from third-party infringements.




4-4 EAANEBROFRE

4-4 Protecting Personal Information

B#t - 51 - BE - F=HOBEANFREEICEE - REEL. REBLIZEDHD,

To strive to appropriately manage and protect the personal information of your company, business

partners, customers and third parties, and prevent any leakage of that information.

BHOALLT ., FXICEALLIMEILEVCER. VOWTEHE=ZEOEANFERZEYICERE - (RE
L. WEHLICEHRTAEGY FEA,
You must strive to appropriately manage and protect personal information acquired not only from your own
company, but also from business partners, customers and broader business-related third-parties, and prevent

any leakage of that personal information.

4-5 BFEBOELX) T4

4-5 Electronic Data Security

AVEa—4% - Ry FI—V LOBRICHYT HHHKERL T, BHEIVHHICHEZHT-
ABVWESEHT S,

To take preventive measures against computer or network threats and ensure any potential threats

do not damage your own or other companies’ operations.

AVE2I—F 74V AFITKHERRE., L DER, AEAPRELLGVK SERTHIC
RVNEYIZEEL, hHKZBLAENEETT,
It is important to observe relevant laws and regulations, appropriately manage, and formulate firm defenses
against the leakage caused by computer viruses, etc., fraudulent use by other companies, or falsification of

information.

4-6 TEEITRE

4-6 Sub-contractors

THIREZERT SRICEK, ZOLEECELISFERERRELBEL, ARTEAHLSICT
Do

To gain a clear understanding of all facts and circumstances concerning production when using sub-

contractors, and be in a position to disclose that information if necessary.

THRUIEEEZFRTARICE. TOEEICELLIEFERMEKNREIEEL. ARTEDSLSICL
BLTRAELHEN, HERHATEIDOERERAKDEEEZTHETREISRSGLTRIRY FE




Ao
When using sub-contractors, you must have a clear understanding of all facts and circumstances concerning
production and be able to disclose that information if required. Manufacturers must apply the same

management standards on sub-contractors that they uphold in their own facilities.

58% - Y—EXDREML
5. Improving the Quality of Products and Services
51 Rib - RLLTREOER

5-1 Guaranteeing Safe and Secure Product Quality

RETEL-GHEORE - B - Y—EXADRB/ICHEHSH, Ff-. BE - —ERICEHT HIEHR
TRmERET 5.

To strive to offer safe products, technologies and services of superior quality, and to provide

pertinent information about specific products and services.

BEROBREEEEERAOIZ, ETVORAE - BEICEGSELLELELIC, AL LIE -
HE-RFE - H—EXRFEFTOHLRITOERIZENT, ZREHELEEREDOHERICELEHIIT
NEBYFELEA, TOEHIZH, RETEICEATLIIRIOA Y FOLHEAZEEL. BELER
EIT2CERRDLONET,

To offer true customer satisfaction and gain their trust, you must adhere to all the relevant laws, regulations
and standards, and also work daily to ensure safety and a high level of quality in all business processes
from development through procurement, manufacturing, retail, and servicing. To that aim, you are required

to formulate and firmly operate a clear quality management framework.

5-2 BEYILRT

5-2 Appropriate Labeling

BM - BROEAMEFORREERITRT, T, @& - Y—EXDOHELRE - HiHRFICD
WT, RBESED LS BRBORTRIILEL,

To accurately display information detailing the materials contained in each component or part. To
avoid using expressions or labeling that could cause customers to misunderstand elements relating to

the performance, quality, and price of products and services.

B - Y—EADFAFEEREETL, BR - Y—EADME - RE - MYKWLAE, &6
[CEEGITERSATULSEHHM - BROSAMEFORBREEREICTI CENROLNET,

You are required to adhere to the laws and regulations on product and service explanations, etc. and to

10




accurately display information detailing the specifications, quality and use of individual products and

services, and the components, parts and contained materials used in each manufactured product.

6. Tt
6. Miscellaneous
6-1 BEFE

6-1 Auditing

EEICOVTTARL., RELGERORT - REFOBNZERET 5.

To acknowledge the need for auditing, and cooperate in the disclosure or provision of necessary

documentation.

FEEORMBINTHERD =, REAN (BZHEREZET) [CLLPFMEMNDLTVILLEAYR
. ERBROEKREIRENRS, REELAANGEEFEZECEEZITIEEZTALAT
NEBYFERA, F-. FREVEFEINTND I L ZAHT 2 -OICRELEEEHOBRRYO
RIBICHNTHZEMNROONFET,

In order to confirm the actual level of implementation of this Code of Conduct, please accept unannounced
inspections of your business premises by agents (including independent institutions) and audits that might
involve checking employment-related records and interviewing individual employees. You are also asked to

cooperate in disclosing and providing the necessary documentations to prove adherence to this Code.

6-2 AR

6-2 Announcements

FREEIT A TORRERICH L TE AT LETABE SR,

To appropriately announce the content of this Code of Conduct to all employees.

AREONE. RUZTOTHECIRIE, IR TOREENEBBTELILSITATTEHI LW
BETY., RXEOEBRRED-OIZIEX, REEOBEZEF-FBFETZLIEETRUT LI LN
BEETY,

It is necessary to announce the content of this Code, along with any relevant training and drills, in a way
that all employees can understand. In order to promote employee understanding, it is important to provide
details of this Code in employees’ mother tongue or a language they can readily understand.
Kk
END
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