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1. A#E
1. Human Rights

1. Nhan quyén

1-1 REFBOFEIL
1-1 Prohibiting Child Labor

1-1 Cam st dung lao dong tré em

BEARERICEHE-GVEZERLLEL,
Not to employ people who do not fulfill the minimum age requirement.

Khéng tuyén dung nguwei dwéi do tudi lao dong téi thiéu.

ILO (EIFFH @) DEDIZEDE, 15K, FLEFEBLEELZET T 550K, F-EXEDE
AREF&HON., WITIARLEVERICHE-GVWEZERLAGVWI LT, REFEOEMGE
BRICEESH T &L,

You must strive to effectively eradicate child labor by not employing people who do not fulfill the highest
of the following age requirements: 15 years as determined by the International Labour Organization (ILO);
the age at which a person completes his/her compulsory education, or; the minimum working age
requirement for a particular country.

Phai c6 géng loai bd hiéu qua lao dong tré em bang cach khoéng tuyén dung nguoi khéng dap
(rng yéu cau vé do tudi cao nhét trong sbé cac tudi sau: 15 tudi nhw quy dinh ctia T chirc Lao
dong Quéc té (ILO); d6 tudi hoan thanh chwong trinh gido duc phd théng bat budc; yéu cau vé do

tudi lao dong toi thiéu ctia qudc gia s tai.

1-2 S&REFHEORKL
1-2 Prohibiting Forced Labor

1-2 Cam cwdng birc lao dong

FTRTOFBHEICH L T, BEIFHEZTHEL,
Not to encourage the forced labor of any worker.

Khéng khuyén khich cwdng birc lao dong déi véi tat ca moi nguwei lao dong.




TRTOFHEIERERNTHASC L, HENERBRBTELS LEZHERITREETH LT, &
HFBOEMHBRICED L TNELEY FEA. BEN, BEHEFEZEOHR. HHLEX
Bo. &5 75HIH . EBCERFICK SN ELAFINLGHFEBILILTEEY FEA,

You must strive to effectively eliminate forced labor by firmly guaranteeing that all work is undertaken
voluntarily and that employees are at liberty to retire from work if they so desire. Any form of forced labor
brought about through physical or mental abuse and constraints, coercive control, power or threat is strictly
forbidden.

lao déng bang cach dam bao chac chén rang tat ca cac codng viéc lao ddng déu mang tinh tw
nguyén va nguoi lao dong cé thé tw do nghi viéc néu mudn. Nghiém cdm moi hinh thirc cuéng
blrc lao ddng nhw ngwoc dai, rang budc, kiém soat cwdng ché, khdng ché hoac de doa vé thé chat

hoac tinh than.

1-3 EROHRR
1-3 Eliminating Discrimination

1-3 Loai bé phan biét doi xr

3. £, EfE. AE. RE. 78 4208989, BEORRLGCEICKIZNZEZHEILET S,

To prohibit any discrimination relating to gender, age, nationality, race, ethnicity, religion, social

status, ability or disability.

Cam phan biét gi&i tinh, tudi tac, qudc tich, chiing toc, dan tdc, ton giao, dia vi xa hoi, cé

khuyét tat hay khong v.v...

ERAEBICEWLT., UTIZEDICENZT>TRVWTFERA : A, OB, REFEE
£, M. Fin, MR, HeER. BEORE. RE. BUaMRR, HEETHHSHESI ., &7
ik, FEIREE. F.

You must not allow discrimination in employment conditions based on the following factors: race, skin
color, ethnicity or nationality, lineage, age, gender, sexual orientation, disability, religion, political opinion,
union membership, pregnancy, marital history, etc.

Khéng dwoc phan biét ddi x(r trong diéu kién viéc lam dwa trén cac yéu tb sau: ching téc, mau
da, dan tdc hodc quéc tich, gia thé, tudi tac, gisi tinh, khuynh hwéng tinh duc, khuyét tat, ton

giao, quan diém chinh trj, doan vién, mang thai, ly lich hén nhan v.v...




1-4 NFRAVMDOEL
1-4 Prohibiting Harassment

1-4 Cam quay roi

R, BHOLER, RATRNOEZHEL, BAOERZHE DTS VDNSRAV 2
®it9 5,

To prohibit physical or mental abuse and other forms of mistreatment, and strictly forbid

harassment that might injure personal dignity.

Nghiém cam lam dung thé chat hoac tinh than va cac hinh thirc ngwoc dai khac, va

nghiém cam hanh vi quay réi cé thé lam tén thwong pham gia ca nhan

HEICTHTDEIOVILINTRAA U, WNIT—=NFTRAAD N, HHERF. RIACEFLEEDTR
RTENEBHGHRD, FLEOESBENOH LBV ETOTREVWTEREA., T DEHRICH
LTRBBEZTIBEE. TOAHOFREZHEIZED. HEICFHEALGTNELRY FE
A,
You must never treat employees in an unpleasant or inhumane fashion or in any manner that might be
interpreted in that way, including sexual harassment, power harassment, sexual abuse, corporal punishment,
etc. You must clearly determine disciplinary policy and procedures regarding these matters, and inform
employees of these policies in advance.
Khéng dwoc déi xt&r gay khé chiu, vd nhan dao hodc nhivng cach thirc c6 thé dwoc hiéu twong tw
bao gdm quay réi tinh duc, quy rdi quyén lwc, lam dung tinh duc, trirng phat than thé v.v...déi
v&i ngudi lao ddng. Phai quy dinh ré rang chinh sach va trinh tw ky luat lién quan dén nhirng

hanh vi nay déng thdi théng bao trwéc cho ngudi lao ddng vé cac chinh sach nay.

1-5 #EROBEHORHER
1-5 Guaranteeing Freedom of Association

1-5 Dam bao tw do hiép hoi

HE@EOHEE., HEXBOENZEET S,

To uphold all workers’ right to organize and collective bargaining.

Ton trong quyén té chirc va quyén thwong lwong tap thé ctia ngwei lao dong.

REXEAGEMUN DOTMPLGHTETESL, Mz OV, AARRBETIEFNEEEL. =
nolIx LEAIZRLEY ., hEZ L TREGY FEA. HEEN. 25, HE. BEFZEND
S &L FHRGOREEBETICHIIERIMERERLREICITASLIICERET S LD




BETY,

You must respect workers’ right to combine forces in legal and peaceful ways, form organizations and
conduct collective bargaining, and must not punish or obstruct such activities. You need to consider ways to
ensure workers can discuss working conditions and management practices frankly and directly with senior
management without fear of discrimination, reprisal or intimidation.

Phai tén trong quyén lién két va thanh lap t6 chirc theo phwong thirc hop phap va hoa binh va
quyén tién hanh thwong lwong tap thé cla ngudi lao ddong, déng thei khdng dwoc xir phat hodc
can tr& cac hoat ddng nay. Can xem xét cac bién phap dé ngudi lao ddng co thé trao ddi vé diéu
kién lam viéc, trao déi y kién thang than va trwc tiép véi quan ly cap cao ma khodng so bi phan
biét dbi xt, trd thu hoac de doa.

1-6 R HFRE S8 0O HH
1-6 Controlling Long Working Hours

1-6 Han ché lam viéc trong th&i gian dai

FEEEREIE, BMOERTEOOATWIREZEAGTV L SHADHBREZEYICEET
2o

To appropriately manage employee working hours to ensure they do not exceed local statutory limits.

Quan ly gio' lam viéc clia nguwdi lao dong phu hgp dam bao khdong vt qua gidi han quy dinh

cua luat phap nuwéce sé tai.

FBEEE. BROBREZTEOONTVWIREZBEATEIGY FEA. RAMICE, FMHF
BREHERVC—EFSH-Y OF@BEE (BEEBFEREZEL) NEERENZBALGVKLSICER
THENBETY ., BALGEFKRICHIGEEERE, KXEIC1BMICO2EDHCEL1H
DIKBZEEZLGL TRV FERA, . ZRICED oNE-EREHRARBOEFEZE5EZ 52 LM
RHoNFET,

Labor hours must not exceed the limit determined by local applicable law. In general, you need to pay
attention to ensure annual working days and weekly working hours (including overtime) do not exceed the
legal limits. Except in extraordinary business conditions, you must allow each employee at least one day
holiday per week. You are also required to afford each employee the right to take annual paid leave as
determined by law.

Théi gian lam viéc khdng dwoc vwret qua gidi han quy dinh cta luat phap nwéc sé tai. Noi chung
can chu y ddm bao sb ngay lam viéc trong nam va sb gi® lam viéc trong tuan (Bao goém ca gi®
lam thém) khéng vwot qua gidi han quy dinh cla luat. Ngoai trir tredng hop diéu kién cong viéc
dac biét, phai cho ngudi lao ddng nghi it nhat 1 ngay/1 tuan. Ngoai ra, ngwdi lao ddng cé quyén

nghi phép hwéng lvong theo quy dinh clda phap luat.




1-7 BEYGEEEOREMHR
1-7 Offering Appropriate Wages

1-7 Tra lwong phu hop

REE®. BBH%. ZREAEZSTCIRTOEREREZEFLI-LT, FBHEICHLIESE
Xthd.

To pay workers a salary that observes all wage-related laws including minimum wage, overtime, and

statutory benefits.

Tra lwong cho ngwei lao déng tuan tha tat ca cac luat lién quan dén tién lwong bao gom

lwong toi thiéu, lam thém gi® va phu cap theo quy dinh cta phap luat.

FEEICZILSHME. RIEEE. BE. BLTEMICEBEITONLEHNELICEES Hi&
#E2E8D. BRAINIERICHTIEREEEFLATNELGY EFEA, £, BMOEREEZE
FLT, RECELTREORBLIYBVWERTHBAEICILS CENROLNET,

Regarding worker remuneration, you must adhere to the applicable wage-related laws, including laws
relating to minimum wage, overtime, and legally stipulated welfare benefits. You are also required to
observe local applicable laws and pay workers a higher hourly rate for any overtime performed.

Viéc tra thu lao cho ngudi lao ddng phai tuan thu luat phap lién quan dén tién lvong duoc ap
dung bao gbém luat lién quan dén tién lwong tdi thiéu, lam thém gi® va cac phuc loi bat budc theo
quy dinh ctia phap luat. Ngoai ra, bat budc phai tuan tha luat hién hanh ctia nuwéc sé tai vé viéc
lam thém gi® va phai chi trd cho ngu&i lao ddng mirc lvong thém gid cao hon mirc lwong theo

gio thong thwong.

2. FEPREFME

2. Occupational Safety and Health
2. An toan va vé sinh lao dong

21 BBOREWE

2-1 Workplace Safety and Health

2-1 An toan va vé sinh noi lam viéc

B, KEORRMLLBEOR/NMEICHE D, iDL TRFBRTHSHRIBIBREZES.

To strive to prevent accidents and disasters and minimize damage, building working environments in

which business can be executed safely and comfortably.




C6 gang ngan ngtra tai nan, tham hoa va han ché t6i da thiét hai, xay dwng méi trwong

lam viéc dé ngwei lao dong c6 thé an tam va thoai mai lam viéc.

BIETREIY S 2B OPAKOMEBFOXFICLIRAFTRLEMIBELAREHLI L
P, BELEGRICREEZR/IMET 2-OOREFIRDIRET - BEAROONFET, £, Th
SOXEIZONT., EHMICHEEZERERT S ELELEETT, AMRICHEREFMES L OBRE
RERCITHET 2R AR L, WURREH LD Z L ROONET,

You are required to consider and develop various measures for dealing with and minimizing the damage
caused by accidents and fire in the workplace as well as earthquakes and other natural disasters, and to
make a business continuity plan to deal with such emergency situations. It is also important to conduct
regular practice drills for any determined measures. You are also required to work out an appropriate plan
for understanding and dealing with situations involving harmful chemical substances, large noises and bad
odors.

Can xem xét va thiét 1ap cac bién phap khac nhau dé giai quyét va giam thiéu ti da thiét hai do
tai nan va hda hoan tai noi lam viéc cling nhw déng dat va cac tham hoa thién nhién khac, xay
dwng ké hoach kinh doanh lién tuc @& rng phé véi cac tinh hubng khan cép. Can thuc hién dién
tap dinh ky v&i tt ca cac bién phap &ng phé. Yéu cau xay dwng ké& hoach phu hop dé ndm virng

va trng phé v&i cac tinh hudng lién quan dén héa chat doc hai, tiéng on I&n va mui hoi.

22 FHWMREF - KROML
2-2 Preventing Occupational Accidents or Diseases

2-2 Ngan ngtra tai nan lao déng va bénh nghé nghiép

FELE. BENEROREBZIEEL. PHTH-OOHNEKRERET S,

To clearly understand the prevalence of occupational accidents and diseases, and implement

countermeasures to prevent such occurrences.

Nam bat tinh trang thwc té cda tai nan lao dong va bénh nghé nghiép, thwc hién déi sach

dé ngan ngtra.

BBICEVWTRELTVAHBKEOEBCOVWTERZIBEL, SERETHILEHT:
HOMEZERE, EEL TV I ENBETT, BHIZ. BAHNAFROMDDERICTEEL., #
SEDRBHEFIO-OICHRELGERZTOLETNEGZY FEA,

You need to gain a clear understanding of the actual occurrence of occupational accidents and diseases, and
consider and appropriately manage measures to prevent such occurrences in the future. In particular, you
must consider physically taxing operations and pay close attention to the maintenance of employee health.

Can hiéu r6 tinh hinh thuc t& vé tai nan lao dong va bénh nghé nghiép phat sinh tai noi lam viéc,




xem xét va thuc hién cac bién phap quan ly phu hop dé ngan nglra phat sinh vé sau. Dac biét,
phai lwu y dén cac cong viéc gay ap luc vé thé chat va lwu y dam bao stre khde cho ngudi lao

dong.

2-3 FeER - SRR E/E
2-3 The Safety and Health of Industrial Facilities and Equipment

2-3 An toan va vé sinh co s& vat chat, thiét bi

BISmBROCRKICOVT, RETRERMNLGREZRHET 5.
To ensure safe and healthy conditions for industrial facilities and equipment.

Pam bao méi trrwérng lam viéc an toan va lanh manh d6i véi co’ s& vat chat va cac thiét bi.

BISHERICEAL TERSN AT RTOERS I URGIEETL. RETRRNLGREZ IR -
MBI EARODONES . HlELT, FRG M LR, TELGRAK, KR, R,
RAMMBRLT EOHRIZBZEODIZENIBETT,

You are required to observe all laws and rules applying to industrial facilities and to provide and maintain a
safe and healthy working environment within those facilities. For instance, you need to strive to ensure
clean toilet facilities, safe drinking water, effective fire management policies, adequate ventilation, and
emergency escape routes, etc.

Yéu cau tuan thd cac quy dinh phap ly va cac quy tdc dwoc ap dung ddi véi co sé lam viéc va
cung cap, duy tri méi trwéng lam viéc an toan va lanh manh. Vi du nhw can ¢ gang dadm bao
nha veé sinh sach s&, nwéc udng an toan, cac bién phap phong chdng hda hoan hiéu qua, thoang

khi va I6i thoat hiém v.v...

2-4 #EDEREEE
2-4 Employee Health Management

2-4 Quan ly strc khée cho ngwei lao dong

HADBREEFO-OICEIGRRERZREET 5.
To conduct appropriate health management to maintain employee health.

Thwe hién quan ly strc khée phu hop nham duy tri siec khde cho ngwei lao dong.

WHDBREICHKELD, EXEDBRRZFTAICOISHUGREREEREEREST S LNAROLONE




TO

You are required to follow local applicable law regarding the implementation of appropriate health
management in order to protect employee health.
Yéu ciu thuwc hién quan ly strc khde phu hop nham bao vé stre khde cho ngudi lao dong theo

cac quy dinh phap ly ctia nwéc sé tai.

3. BRI
3. Environment

3. Méi trwong

3-1 RE~OEEOZ/ME
3-1 Minimizing Environmental Impact

3-1 Han ché téi da anh hwéng dén méi trwéng

EROMBNLTEDEALREICEEL-E0OI< YVIZMYHED,
To work on the consistent effective use of resources and environmentally friendly manufacturing.

Lién tuc tan dung hiéu qua cac nguén tai nguyén va san xuat than thién véi moi tredng.

BRSNS ETOREICHET HIERERVRAUNZET LGS TREBYFEA, T, BRYHLE
READFAL, REICERICBOLZTNEGYFEA,
You are required to adhere to all applicable laws and regulations regarding the environment. You must also
use limited resources effectively to ensure environmentally friendly manufacturing.
Phai tuan tha tat ca cac luat va quy dinh lién quan dén mai trworng. Phai st dung hiéu qua cac tai
nguyén hi*ru han d& dam bao san xuét than thién véi méi trwong.

3-2 EEMENEHE

Managing Chemical Substances

3-2 Quan ly héa chéat

EEMREBEELZERZEITS,
To appropriately manage chemical substances.

Quan ly cac héa chét thich hop.




RwDEAEZETL., HEIEVCHRPOILENEEZEEI S LFLELY. ELEVED
BMZEDIBZEYIITI CEABFINAES,
Regarding the management of chemical substances in manufacturing processes and manufactured products,
you are expected to observe local applicable laws and maintain a clear understanding of the amount of
chemical substances handled.
Phai tuan tha cac luat hién hanh vé quan ly cac hoa chéat trong qua trinh san xuét va trong cac
san pham da san xuét va nam rd lwong héa chat da xi ly.

4. AEGERET
4. Fair Operating Practices

4. Thyc hién kinh doanh minh bach

4-1 ERESF
4-1 Upholding Laws and Regulations

4-1 Tuan tha phap luat

&FE - B DEE, TOMBREIIS 5T RTORA, BLURHZETLTEBHZEET 5.

To operate a business that adheres to the laws of individual countries and regions, and observes all

other applicable rules and regulations.

Diéu hanh kinh doanh tuan tha luat phap cta tirng quéc gia va khu vwe, tuan tha tat ca

cac quy tac va quy dinh hién hanh khac.

EXETOEEHLVIIHEDER, TOMBERASIN S 52T NTORAUNEET L TEBFZTEE
LizthiEayFEtAa,
You must operate a business that observes the laws of all national and regional markets in which you
operate and any other applicable rules.
Phai tuan tha luat phap cua tat cd cac qudc gia va viing 1anh thé tién hanh hoat déng kinh doanh
va cac quy tac co thé dwoc ap dung khac.

1 v ° a a v @ "
mummmmuqsnﬂmﬂﬂﬂ I'ﬂ’]&lﬂ{]MN"IEI‘H’eNLWIQZﬂiZWIﬁLL‘ZQS

4-2 RRINERODR;IE
4-2 Anti-bribery Measures

4-2 Ngan chan dwa va nhan héi |

10




WAL S THNBRBOZER CRBRZTHOEL, BE - REL. TORODESRR/A—FF—
IS LT, BEOEHAEZEZ &R - BE - FROBI - HE5EZ1TDEL,

To avoid receiving or offering bribes of any kind. To refrain from receiving or offering excessive

entertainment, gifts, or money to customers, suppliers or other business partners.

Khéng nhan hodc dwa héi 16 dudi bat ky hinh thirc nao. Khéng duoc tiép dai vwot qua pham vi
théng thwong, tang qua hay nhan va dwa tién dbi véi khach hang, nha cung cép hay cac dbi tac
kinh doanh khac.

MR, TOMOTENLGEEEZRF[LIEMT, MEHLLDEHRFEICRETLEZRBI S &
FEIETNATVET, MEHSLODERRGF. REAGEF=FZELTIT>HRLEFENE
¥, B, REORZ, #F. BE. SXT0MOBELREZEHET.

It is forbidden to offer or receive items of value as a bribe or with the intention of attaining unsuitable
benefits. This includes the giving and receiving of valuable items through a third party such as an agent.
Bribery includes the offering and receiving of cash, entertainment, presents, business or other favors, etc.
Cam dwa hodc nhan nhirng thir cé gia tri d& héi 16 hodc vi muc dich dat dwoc nhivng loi ich
khéng phu hop bao gdm cé viéc dwa va nhan nhirng th co gia tri théng qua bén thir ba nhw
ngudi dai dién. Hbi 16 bao gdbm dwa va nhan tién mét, chiéu dai, qua tang, cong viéc hodc cac wu

dai khac v.v...

4-3 HIKBEDREE
4-3 Protecting Intellectual Property

4-3 Bao vé quyeén s& hiru tri tué

thECHMMEZEEL, RELLGL., BHAREHSVIBRICKRRT SMMMEEFNE=
HIREBEShGLWESREL, TBZEHLS,

To respect the intellectual property of other parties and avoid infringing that property. To take care
to protect the intellectual property rights that your company holds or owns from third-party

infringement.

Tén trong va khéng xam pham s& hiru tri tué ctia ngwei khac. Lwu y bao vé cac quyén sé

hiru tri tué cong ty nam giir hodc s& hivu dé khong bj bén thir ba xam pham.

fthE DY - RAHE - BE - B - EFEFONMNMEEZEEL. RELTRELGYFE
Ao B, Y—EADRK - £F - R - RELGEZTSIHBEE. FAREZTRIITOILEN
HYFET, MPUHEDQFEAFOFREFA, VI +0 7 - EEOFEIE—FOENREET
DT EF—PELEIATHET,

11




BHAREH S WVEBEHRICIRET 2HMHMEEIZONTY, FZFHIRFSNGO K S RE
L. FEFLDOREITIIEEY A,
You must respect and not infringe the intellectual property rights of others, including patents, practical
models, designs, trademarks, and copyrights. It is necessary to conduct sufficient prior research when
developing, manufacturing, selling, and providing products or services. Infringing intellectual property
rights through the unauthorized acquisition or use of intellectual property assets or the dishonest copying of
software or documentation is strictly forbidden.
You must also take care to protect the intellectual property rights held or owned by your own company
from third-party infringements.
Phai tén trong va khong dwoc xam pham quyén sé hivu tri tué ciia ngwdi khac bao gém bang
sang ché, md hinh thuc té, thiét ké, nhan hiéu va ban quyén. Can tién hanh nghién ctu day du
trwéc khi phat trién, san xuét, ban va cung cap san pham hoac dich vu. Nghiém cam tuyét dbi
hanh vi vi pham quyén s& hiru tri tué théng qua viéc tiép nhan hodc sir dung trai phép tai san s&
hru tri tué, sao chép bat hop phap phan mém hoéc tai liéu.
Phai quan tdm dén viéc bao vé cac quyén s& hivu tri tué cong ty ndm gitr hodc sé hiru khdi sw
xam pham cta bén th ba.

4-4 EANRBOKRE
4-4 Protecting Personal Information

4-4 Bao vé thong tin ca nhan

B#t - ;515 - BE - F=HOEANFRZEICEE - REL. REBLIZEDHD,

To strive to appropriately manage and protect the personal information of your company, business

partners, customers and third parties, and prevent any leakage of that information.

C6 gang quan ly va bao vé théng tin ca nhan cua céng ty, déi tac kinh doanh, khach hang

va cac bén thir ba mét cach thich hop, ngan chan ro ri cac théng tin ca nhan dé.

BHOAG ST, BRICEDLLIMEIAPER. VLTEIE=ZZEOAAFEREETICERE - R
L. REBFLIZESHGTNIEGY FE A
You must strive to appropriately manage and protect personal information acquired not only from your own
company, but also from business partners, customers and broader business-related third-parties, and prevent
any leakage of that personal information.
Phai cb géng quan ly va bao vé théng tin ca nhan thu nhan duoc tir cdng ty minh va to cac dbi
tac kinh doanh, khach hang va cac bén thir ba c6 lién quan dén kinh doanh mét cach thich hop,

ngan chan ro ri cac thdng tin ca nhan doé.

12




4-5 BFRBOEX1UT4
4-5 Electronic Data Security

4-5 Bao mat dir liéu dién tir

AYEa—4% - Ry FI—VLOBEICHYT HHHRERL T, BHEIUHICHEZHT-
ABVWESEHT S,

To take preventive measures against computer or network threats and ensure any potential threats

do not damage your own or other companies’ operations.

Thue hién cac bién phap phong ngtra déi véi cac mbi de doa trén may tinh va Internet d& dam

bao cac nguy co tiém an khong gay tdn hai dén hoat dong ctia cong ty minh va cac cong ty khac.

AVEI—2 04 LRAEIZKBEHRAE. HtICEDER. RIANKRELLBZVKIEFTEIC
LEYIICEEL, BHREZELHSCENEETY,
It is important to observe relevant laws and regulations, appropriately manage, and formulate firm defenses
against the leakage caused by computer viruses, etc., fraudulent use by other companies, or falsification of
information.
Phai tuan tha cac luat va cac quy dinh lién quan, cé bién phap quan ly phu hop va thwe hién cac
bién phap bdo vé chat ché dé khong xay ra ro ri théng tin do virus may tinh v.v..., khéng dé cac

cong ty khac danh cép, 1am gia théng tin.

4-6 TERITHRE
4-6 Sub-contractors

4-6 Nha thau phu

THIREZERT SRICEK. ZOEECEHLILFRERREZRBEL. ARTEEHLSICT
do

To gain a clear understanding of all facts and circumstances concerning production when using sub-

contractors, and be in a position to disclose that information if necessary.

Nam rd toan b théng tin va tinh hinh lién quan dén san xuéat khi s&r dung nha thau phu dé

c6 thé cong khai thong tin d6 trong trwong hop can thiét.

THRUITEEZFRTARICE. TNEEICELLIEFE/MERNREIEEL. ARTESLSICL
BLTRAELEL, BERHTBEIOEREFAEDERETHETREICRSLGITREBYFEE
Ao
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When using sub-contractors, you must have a clear understanding of all facts and circumstances concerning
production and be able to disclose that information if required. Manufacturers must apply the same
management standards on sub-contractors that they uphold in their own facilities.

Phai ndm rd toan bd théng tin va tinh hinh lién quan dén san xuét khi s dung nha thau phu dé
c6 thé codng khai théng tin d6 khi dwoc yéu cau. Cac cong ty san xuat phai ap dung céc tiéu

chuan quan ly gibng v&i tai co' s& clia minh cho nha thau phu.

58% - Y—EXDREML
5. Improving the Quality of Products and Services

5. Nang cao chat lwong san pham, dich vu

5-1 &b - RELGHEDHERK
5-1 Guaranteeing Safe and Secure Product Quality

5-1 Pam bao chéat lwong an tam, an toan

RETERBL-GHOHER - B - Y—EXDRBICHEHDH, Ff, BE - —ERICET SHIEHRE
TiRRERET S5,

To strive to offer safe products, technologies and services of superior quality, and to provide

pertinent information about specific products and services.

Co6 gang cung cap cac san pham, cong nghé va dich vu an toan véi chat lwong wu viét,

cung cap thong tin chinh xac vé cac san pham va dich vu.

BEROHBHREFBEERALOIC, ERTORE - BEICHERS LI EEBIC, RAFENGRE -
HE-RE-H—EXFEFTOHLRETOERIZENT, REHEEREDHERICEREHIIT
NELGYFERA, TDEHIZHE. REBEICEHTAIARDA Y FOLEAZHEEL. BELER
T2 EMNROLNFET,

To offer true customer satisfaction and gain their trust, you must adhere to all the relevant laws, regulations
and standards, and also work daily to ensure safety and a high level of quality in all business processes
from development through procurement, manufacturing, retail, and servicing. To that aim, you are required
to formulate and firmly operate a clear quality management framework.

Phai tuan tha tat ca cac luat, quy dinh va tiéu chuan lién quan, ddng thoi nd luc hang ngay dé
dam bdo an toan va chét lwong cao trong tat ca cac qua trinh tir phat trién dén thu mua, san
xuét, ban hang va dich vu dé c6 dwoc sy hai long va sw tin twdng ctia khach hang. Phai xay

dwng va van hanh chat ché co ché quan ly chat lwong rd rang dé dat dwoc muc tiéu do.
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5-2 BEYLERT
5-2 Appropriate Labeling

5-2 Nhan dan phu hop

B - BROSEVNEEOHRREERICTT. £, BR - Y—EXOEEPLRE - @KEICD
WT. RBESEDL S BRBORTRIEILEL,

To accurately display information detailing the materials contained in each component or part. To
avoid using expressions or labeling that could cause customers to misunderstand elements relating to

the performance, quality, and price of products and services.

Hién thi chinh xac cac thong tin chi tiét vé cac vat chatcoé trong tirng linh kién hoic bo
phan. Tranh st dung cac cach dién dat hodc ghi nhan cé thé gay hiéu nham vé tinh nang,

chat lwong va gia ca ciia san pham, dich vu.

B - —EADHBAFITETEETL, BH - Y—EXDLK - B - RYKLAE, &5
[CIEERBIERASNATVLEHM - BROEEVEFORREEEICTT CEARDLONET,
You are required to adhere to the laws and regulations on product and service explanations, etc. and to
accurately display information detailing the specifications, quality and use of individual products and
services, and the components, parts and contained materials used in each manufactured product.

Yéu cau tuan tha céc luat va quy dinh vé gidi thiéu san pham va dich vu v.v..., hién thi chinh xac
céac thong tin chi tiét vé théng sbé ky thuat, chat lwong va cach st dung cla tirng sé&n pham, dich

VU va cac vat chat trong cac linh kién, bd phan cua tirng san pham.

6. Tt
6. Miscellaneous

6. Cac ndi dung khac

6-1 EZ&E
6-1 Auditing

6-1 Kiém toan

EECOVWTTEL, REGCEHORT - RREFOMHERET S,

To acknowledge the need for auditing, and cooperate in the disclosure or provision of necessary

documentation.
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Chap nhan thwc hién kiém toan va hop tac cong khai, cung cap v.v... cac gidy to& can thiét.

FREORINRHEZRDI=H., REAN (F=ZFHEZEL) FFMNSHOLVILEAVIKRE.
ERBRORFLRENES. REXELBAANTEHEFZECEEREZITO>EETALGTAE
BYFERA, Ff-. AREHNEF SN TSI EZEAT 5 -OITRELGEEER OB RORME
[CHAT B EAROLENET,

In order to confirm the actual level of implementation of this Code of Conduct, please accept unannounced
inspections of your business premises by agents (including independent institutions) and audits that might
involve checking employment-related records and interviewing individual employees. You are also asked to

cooperate in disclosing and providing the necessary documentations to prove adherence to this Code.

Dé kiém tra tinh hinh thuc hién Bd Quy tdc Ung x& nay, phai ddng y véi viéc kiém tra co' sé kinh
doanh khong théng bao trwéc béi nhivng ngudi dai dién (Bao gdbm cac t6 chirc doc 1ap), cong
viéc kiém toan c6 thé bao gébm viéc kiém tra sb sach lién quan dén tuyén dung va phéng van
tirng ngudi lao ddng. Yéu cau phai hop tac trong viéc cong khai va cung cip céc tai liéu can thiét

dé chirng minh viéc chap hanh B Quy tac nay.

6-2 R
6-2 Announcements

6-2 Thong bao

FRHEEITRATORERICH L TEIARLETAEGES L,
To appropriately announce the content of this Code of Conduct to all employees.

Phai théng bao mét cach phu hop véi tat ca ngwei lao dong vé Bd Quy tac 'ng xir nay.

KFREORNE, RUZTOPTHEOINRE, IRXRTOREENEBBTELLSITATRT HI L
BTY, REEOEBRRED-OICIE, RXEDBEFFFEFTELIEETRHET I LN
EETY,

It is necessary to announce the content of this Code, along with any relevant training and drills, in a way
that all employees can understand. In order to promote employee understanding, it is important to provide
details of this Code in employees’ mother tongue or a language they can readily understand.

Can phai théng bao néi dung ctia B6 Quy tac nay trong cac khéa dao tao va tap huén lién quan dé
tat c& nguwoi lao dong co thé hiéu dwoc. D& hd tro ngudi lao dong hiéu rd ndi dung, Bé Quy tac

nay phai dwoc cung cép bang tiéng me dé hodc ngdn ngilr ma ngudi lao déng cé thé hiéu.
Kk
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